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NASP leaders have adopted five strategic goals that guide the association’s work. Please describe 
what you see as the NASP president’s role in promoting these goals. 

The NASP president is a visible and accessible face of the profession of school psychology. As such, the NASP president 
represents the vision, purpose, and core values of the organization. Supporting the advancement of the strategic goals of the 
organization is a significant responsibility of the NASP president. While I will discuss the strategic goals separately, it is 
important to note that each of the goals are intertwined with the others. It is difficult to imagine support of one without 
implications for the others. 

The NASP president supports the implementation of the Practice Model by engaging in professional relationships with 
practitioners, graduate educators, educators, decision makers, and stake holders. By utilizing the myriad resources available for 
advocacy for the profession and understanding the core values of the association—integrity, diversity, focus on youth and 
children, advocacy, collaborative relationships, continuous improvement and visionary leadership—I will promote the Practice 
Model in any and all contexts. Some examples: I can discuss with practitioners ways to increase job satisfaction through 
effective collaboration with administrators; I can engage with professional partners to promote appropriate funding for 
education; I can work with graduate educators to address barriers to recruitment and retention of graduate students; I can 
speak to parent groups to increase understanding of the resource that a school psychologist can be to all students; I can 
provide testimony to law makers regarding the critical services that school psychologists can provide when appropriately 
staffed and compensated. By engaging in these types of work as NASP president, I will support the nationwide adoption of 
the NASP Practice Model as the accepted and expected model for the provision of school psychological services.  

School psychologists are highly trained mental and behavioral health professionals. The NASP president must reinforce 
practitioner efforts in assuring that school administrators and educational decision makers understand the breadth and depth 
of a school psychologist’s training. Given the increasing understanding of the impact of mental health on all aspects of student 
success, the utilization of the school psychologist to support student mental and behavioral health is a critical feature of 
appropriate educational programming. As president, I will reach out to other professional organization leaders and be present 
at those organizations’ gatherings to educate others regarding the school psychologist’s training and skillset. Additionally, I will 
serve as a resource to state and local school psychologists and/or organizations to assist in advocacy efforts regarding the 
promotional of the school psychologist’s role in student mental and behavioral health. 

The NASP president must recognize and support efforts being made to address the workforce shortages in school psychology. 
In addition to supporting efforts being made to attract more qualified individuals to the field, including efforts specific to 
increasing diversity in the profession, I will engage in conversations with practitioners and graduate educators throughout the 
country to understand barriers to staying in the profession. These conversations can inform the development of additional 
strategies to address the impact of burnout and job dissatisfaction, the impact of contracted services on the delivery of school 
psychological services, the unique challenges of those who work in extreme isolation, and the impact of technology on the 
future of service delivery. 



The most important way I will promote the association’s strategic goal related to social justice is to live and work in a manner 
that is consistent with promoting the protection of the rights of all children and engage in advocacy efforts that ensure that 
children’s rights and opportunities are protected in schools and in society. The NASP president has a unique position to 
continuously support policies and practices at the state, local, national and international level. Few, if any, representatives of 
school psychology have more opportunities to impact as many practitioners, lawmakers, and stakeholders. As NASP president, 
I will utilize these opportunities to reinforce evidence-based practices that promote the value of diversity in our schools and 
profession and remove barriers for those who have experienced marginalization. 

NASP is an organization that thrives through the utilization of collaboration between volunteer leadership and highly skilled 
professional staff. Given the size and complexity of the organization, and the critical importance of the work, it is imperative 
that the membership continue to engage in leadership opportunities. The NASP president must understand and support 
pathways to leadership by continually educating and encouraging members to seek involvement in meaningful ways. In 
addition, I will encourage and mentor local and state level leaders by sharing personal experiences and providing support and 
resources to those engaged in this type of leadership. 


